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 Background: This research tried to investigate relationship between effective factors of 

human resources (selection, education, staff movement, job security, job designing, 

reward and Partnership) with organizational entrepreneurship of payam Noor 

University in 2013. Statistical sample include 1000 and finally 712 people selected 
throughout Cochran and simple random. We used questionnaire in order to collect 

information. Reliability of questionnaire is tested by cronbach alpha for performance of 
human resources of sneal and Dean (1992) and it s equal 0.91 and for standard 

questionnaire of organizational entrepreneurship of Rend Sip (0.91). Furthermore, 

Validity of questionnaire was tested by content validity. Analyzing information of 
questionnaire was done throughout SPSS 18 by coefficient correlation of Pearson and 

Shipper and Willeck and Friedman test. Results of research indicated that significant 

relationship exists between effective factors on human resources in Payam Noor 
university of Khorasan Razavi and the highest rank is related to selection 
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INTRODUCTION 

 

 There is broad agreement that a strategic approach to human resource management (HRM) involves 

designing and implementing a set of internally consistent policies and practices that ensure a firm’s human 

capital (employees’ collective knowledge, skills and abilities) contributes ti the achievement of its business 

objectives. Fundamental to the strategic HRM perspective is an assumption that firm performance is influenced 

by the set of HRM practices firms has in place. Recent empirical evidence supports this basic assumption [8].  

 Focusing on the relation between work as a managerially ordered place and conditions for creativity within 

such an order, this article uses a number of spatial concepts to elaborate on organizational entrepreneurship as 

creation of space for play/invention. Organizational entrepreneurship is understood as constituting a silent 

history of organization and management theory. In crafting a history of the present of entrepreneurship, the 

author distances it from how it has become represented in management (enterprise) discourse. 

 Michel de Certeau’s concepts of space and place and of strategy and tactics together with Michel Foucault’s 

concept of heterotopia allow the author to describe and analyze a case where an artists-company collaboration 

resulted in an entrepreneurial event, transforming work and surprising management. 

 In entrepreneurship studies, an often a historical approach brings students to a view of opportunities as 

simply there to be recognized or discovered. Schumpeter pointed out this tendency and urged students of 

entrepreneurship to become historical in their studies. Practicing this advice, you arrive at the conclusion that 

opportunities are rather created in an ensemble of time in an already arranged order—in a place often prepared 

for something else. 

 All opportunities have a genesis: the processes of preparing, arranging, and trying out, and relating, which 

place you in a position where you can transform occasions into opportunities and opportunities into actualities. 

Creativity is “a genesis of intuition in intelligence” [5], rather than a strike of genius. 

 The pressure from economic models and theories provokes the analyst’s tendency to opt for the convenient 

black boxing of the complexities of the geneses of opportunities so that the event can be represented in a 

classical empiricist language of opportunity discovery or opportunity recognition, the latter being an 

increasingly popular concept in the entrepreneurship research literature at present [8;13]. 
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 The specific purpose of this article is to critically question certain aspects (primarily the governmental 

rationality) of conventional managerialism and managerial entrepreneurship. With Michel de Certeau,3 I 

elaborate on a number of concepts—strategy, tactics, heterotopia—through which an alternative perspective on 

organizational creativity (as entrepreneurship) is developed. The importance of this contribution is possible to 

relate to the challenges of understanding and practicing organizational entrepreneurship in the context of today’s 

demands for a creative (business) organization. 

 All of organizations need new ideas and emerging thought for survives. New ideas and thoughts are soul in 

structure of organizations. If we are going to survive in competitive world, we must m0re pay attention to 

innovation and creativity as well as we must provide new and innovative response for environmental changes 

and we should learn from changes and shape it [11]. 

 Today, creativity is important part of each organization, because rapid changes can change organizational 

activity and managers and organization have to adopt themselves with global changes or do new and innovative 

activity. However, compressed and difficult competition leads to unpredictability of organizations. Therefore, 

we need innovative ideas and thoughts for relationship between organizations and customers, share market, 

achieving to suitable share market of the world, maintaining customers.  

 

Technical and strategic HRM effectiveness: 

 Institutional theories view organizations an entities that seek approval for their activities in socially 

constructed environments. Conformity to expectations for behavior is the means through which firms gain 

legitimacy and acceptance in the eyes of stockholders. Consequently, over long periods of time, HRM activities 

of interest to these stakeholders spread throughout the population of firms. External stockholders whose 

expectations are particularly relevant in shaping technical HRM activities include the government, which 

regulates a wide range of employment practices and various professional organizations. These expectations of 

these stockholders tend to be similar for all firms and all firms feel some pressure to confirm. In addition, key 

internal stockholder (line managers and executives) prefer high-quality technical HRM activities. Technical 

HRM activities that have been increasingly regulated through stakeholder expectations include recruiting 

selection, performance measurement, training and administration of compensation and benefits.  

 

Literature review: 

 Zang et al, wrote research about “relationship between strong performance of human resources in 

organizational entrepreneurship” . Their research was about high performance of human resources, 

organizational entrepreneurship and organizational citizenship behavior and they showed that high performance 

of human resources has positive relationship between organizational entrepreneurship throughout 

Organizational citizenship behavior.  

 Jack et al, did a research “ small cultural of entrepreneurial contribution change and effect on human 

resource management and they show importance of human resources management in entrepreneurship is not 

effective on strategies of course it has essential role on healthy growth and development.   

 Machitla did a research about “ effect of human resource management activity on organizational 

performance throughout organizational entrepreneurship” and they showed that method of human resources 

management has essential role on creating channels specially channels related to entrepreneurial capabilities 

mean identify, evaluating and using opportunities.  

 

Questions: 

Question 1: Is there any relationship between selection and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi? 

Question 2: Is there any relationship between job security and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi 

Question 3: Is there any relationship between clerk’s movement and organizational entrepreneurship of  Payam 

Noor University of Khorasan Razavi? 

Question 4: Is there any relationship between job security and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi? 

Question 5: Is there any relationship between job designing and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi? 

Question 6: Is there any relationship between evaluating result and organizational entrepreneurship of Payam 

Noor University of Khorasan Razavi? 

Question 7: Is there any relationship between rewards and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi? 

Question 8: Is there any relationship between contribution and organizational entrepreneurship of Payam Noor 

University of Khorasan Razavi? 
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Question 9: Is there any relationship between effective factors of human resources and organizational 

entrepreneurship of Payam Noor University of Khorasan Razavi? 

 

 
 

Methodology: 

 Statistical sample of this research includes 1000 people from clerks of Payam Noor universities of Payam 

Noor Khorasan Razavi and all of passengers such as staff and line personnel. Thus, we use Cochran and simple 

random sampling: 

 

 
N: Number of samples 

n: Number of samples 

P: The population ratio 

P=1-Q 

E= Predetermined relative error 

Z= Normal standard 

 

Hypotheses: 

H1: Significant relationship exists between selection and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

H2: Significant relationship exists between job security and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

H3: Significant relationship exists between clerk’s movement and organizational entrepreneurship in  Payam 

Noor University of Khorasan Razavi 

H4: Significant relationship exists between job security and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

H5: Significant relationship exists between job designing and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

H6: Significant relationship exists between evaluating result and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

H7: Significant relationship exists between reward and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi  

H8: Significant relationship exists between effective factors and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi  

H9: Significant relationship exists between evaluating result and organizational entrepreneurship in Payam Noor 

University of Khorasan Razavi 

 
Table 1: Sample study. 

Sig Z e Number of samples N 
0.95 1.96 0.05 350 4000 

 
 Variables of research in current research are extracted from literature review such as : efective factors of 

humn resources and organizational entrepreneurship. In current research effective factors on human resource 

nvestigate selction, education, clerk’s movement, job security, job designing, rewad, evaluating results and 

contribution. We used standard questionnaire includes 28 questions of Sneal and Dean (1992) in order to collet 
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information. Moreover, other scholars like Bae andLawler  [2], Delery and Doty [3], Zang et al aslo used from 

this questionnaire. We used five scale of Likeart include very much, much, medium, low and very low.  

 Furthermore, we used questionnaire of Rend Sip in order to evaluate organizational entrepreneurship. We 

did pre test by initial sample include 40 questionnaire such as questionnaires of human resource and 

organizational entrepreneurship and then we used the data of questionnaire and by helping software SPSS 18 

calculate reliability and validity. Alph cronbach was 0.91 for questionnaire of performance human resources and 

0.090 for Rand Sip questionnaire. These numbers show that questionnaires have validity in order to evaluate 

reliability.  

 

Test Hypotheses: 

 We used Shairo test, coefficient correlation and Freedman. 

 

Test normality: 

 
Table 2: Shappiro and Wilck test. 

Variables  Statistic test Sig  

Selection  0.982 0.41 

Education 0.976 0.34 

Clerk’s movement 0.977 0.32 

Job security 0.972 0.47 

Job designing  0.971 0.35 

Reward 0.991 0.38 

Evaluating result  0.984 0.43 

Contribution  0.987 0.29 

Creativity 0.971 0.2 

We used test of Shapiro and Wilck in order to test variable of research and due to sig is more than 0.05, therefore, all of variables are 
normal.  

 

Correlation test: 

 Firth hypothesis to ninth hypothesis: Based on second table, first to ninth hypotheses is related to 

investigate relationship among effective factors of human resources (selection, education, clerk’s movement, job 

security, job designing, reward, evaluating results and contribution ) and organizational entrepreneurship.  They 

showed that significance level is 99 percent positive and significant relationship exists between effective factors 

on human resources with creativity of clerks.   

 
Table 3: Results of the research. 

Variables  Statistic test Sig  Result 

Effective factors on human 

resource 

0.589 0.006 Significant 

Selection  0.583 0.007 Significant 

Education 0.556 0.005 Significant 

Clerk’s movement 0.54 0.003  Significant 

Job security 0.573 0.001 Significant 

Job designing  0.971 0.35 Not significant 

Reward 0.570 0.05 Significant 

Evaluating result  0.576 0.003 Significant 

Contribution  0.564 0.008 Significant 

 
Table 4: Mean of variables. 

Row Variables Mean 

1 Selection 5.9 

2 Education 5.4 

3 Clerk’s movement 5.5 

4 Job security 4.5 

5 Job designing 5 

6 Reward 5.8 

7 Evaluating result 4.2 

8 Contribution 4.1 

9 Creativity 0.2 

 

Conclusion and discussion: 

 We are living an era which changes are rapid and ambiguous. Development of science and technology leads 

to changes in current era of the world and if organizations do not adopt themselves, they will be devastated. 

These changes need to learn how can be entrepreneur. Due to passage of time, Non-entrepreneurs are removed 

or makes to change or modify system. Furthermore, organizations need creative clerk in order to compete in 

changeable word and maintaining existence and hope in future.  
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 Human resource management has essential role in growing and organizational entrepreneurship. Although, 

we know about human resource management in organizational entrepreneurship allocate scope of research and 

investigate to identify strategy of human resource management in small companies. Theories around human 

resource management and small companies and entrepreneurship show deep perception of importance of human 

resource and generally, when activities of human resources be stable and strengthen people.  

 In according to highly importance of human resource performance and organizational entrepreneurship and 

previous research, it obvious that high importance of human resource can lead to develop quality relationship 

between clerks and the organization and shapes innovation. Thus, it can be concluded that organizations which 

do not see human resources as assets of organizations and clerks can say their belief about better production and 

creative solution in order to solve problems. If human resource in organization percept justify in managerial 

procedures, they will work with more motivation and relax to do their responsibility in the organizations and 

improve their performance. Managers must pay attention to long-term components of human resource 

performance and planning and investigating for them in order to shape and improve the components in clerks as 

well as by strengthening these variables can help to organizations to compete with each other without 

bureaucracy. These companies can win competition in changeable and continuous environment. One of 

important dimension of organizational environment in companies is paying attention to main components of 

human resources and they can be an improvement factors for organizations. Therefore, we investigate 

relationship between effective factors on human resources on creativity of clerks in Payam Noor. 

 Results of research indicates that significant relationship exists between effective factors human resources 

as one of effective factors ob organizational entrepreneurship has significant relationship with organizational 

entrepreneurship. It means that if effective factors of organizational entrepreneurship improve, willingness of 

organization to growth and more competition increase. Findings of research indicate that significant relationship 

exists between effective factors of human resources (selection, education, clerk’s movement, job security, job 

designing, reward, evaluating results and contribution) with organizational entrepreneurship. In current research, 

we tried to investigate relationship between effective factors on human resources and organizational 

entrepreneurship in Payam Noor University. Thus, Data of collected from questionnaire were analyzing and 

investigating relationship among factors. In according to first hypothesis of research, we found that significant 

and positive relationship exists between human resources with organization entrepreneurship and amount of 

correlation is 0.589. Furthermore, second to ninth hypotheses, which were related to human resource dimension 

like selection, education, clerk’s movement, job security, job designing, reward, evaluating results and 

contribution with organizational entrepreneurship and all of them are approved and the highest rate of 

correlation is related to selection and coefficient correlation is 0.583. Furthermore, results of Freedman in tenth 

hypothesis show that significant difference exists between dimensions of human resources. Therefore, the 

highest rank relates to selection and second rank relates to reward and following clerk’s movement, education, 

job designing, job security, evaluating result and contribution. Of course, results of research indicates that these 

findings consistent with results of Rezaei Dizgah et al. Nourouz zadeh and Mehrabi and Saber Zang et al , 

Machitla Jack et al and Haiton [5]. 
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