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ABSTRACT 

 
This study examines the relationship between transformational leadership and employees' quality of life we have agricultural 

province. The research method is descriptive - correlational data collection tool was a questionnaire that its validity for Transformational 

Leadership Questionnaire (α =0.93), quality of work life (80.0 (α = and its validity has been confirmed by content validity. Statistical 
population of the study All employees working in the province's agriculture.'s total of 80 employees to random sampling - stratified units 

of the technical, administrative, financial, and educational organizations of Agriculture selected.Theoretical framework of the theories of 

transformational leadership (independent variable) and the quality of working life (dependent variable) is. To extract and analyze data 
from the questionnaires were analyzed using SPSS software and Pearson Correlation Coefficient. 
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INTRODUCTION 

 

 The most important part of any organization that 

the organization can lead to the growth or decline, 

human resources and intellectual capital of the 

organization.Obviously, guiding and organizing the 

forces of the organizational effectiveness of the 

organization's managersThese transformational 

leaders with new structures and new behaviors are 

defined asThat people accept him, and thus a good 

mood for new tips and new behaviors arise in the 

organization.When organizations encounter 

today,See the fast changing environment of the 

moment on one side and pool resources and talents of 

the other, all the organizations profitability, quality 

services, to attract loyal customers, job satisfaction, 

and to give the 'll need for transformational 

leadership.James Burns proposed a theory of 

transformational leadership as a process through 

which ethical, followers and followers to higher 

levels of will dignity.To Burns, transformational 

leadership, the vision through which others do it 

exceptionally clear and more challenging and require 

effort and changes are considered 

source.Transformational leadership can be a better 

and clearer picture of the future,Effectively to 

explain his vision for employees and also happy 

monk willingly accept that vision as reality. 

 Now, how's life working in agriculture in the 

province has more than once been consideredAnd 

pressures on staff who worked hard to be imported,It 

was expected to be even more pressureAnd since one 

of the factors of success and progress of the 

organization depends on staffing and staffAnd the 

quality of working life creates dependency, 

accountability, and thus increase their productivity 

isThis study aims to investigate the relationship 

between transformational leadership and its effect on 

the quality of working life of employeesVarious 

aspects such as fair wages, security and sustainable 

growth opportunities, develop human capabilities, 

law-oriented organization of work, overall living 

space, safe and healthy working environment and the 

quality of working life are considered in the engage 

in agricultural province. 

 

2. The research literature: 

 

Leadership: 

 

 Navigate to the extent that some scholars of 

management science, success depends on the 

manager's ability to lead the staff know. Leadership 

style is heavily influenced by the cultural 

environment so that it can be said management 

practices and leadership in every civilization, is a 

manifestation of the cultural construction of 

civilization. Clearly, the cultural structure of the 

community affected by the social, economic, 

political, and ideological and artistic community is so 
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individual behavior is partly a function of cultural 

construction manager environment. So be careful 

when applying strategic theory that these theories 

have been proposed regarding the environment and 

require them to apply what has peculiarities. 

 

Transformational Leadership: 

 

 In recent years, considerable research has been 

done on leadership behavior. Agricultural 

Organization Astanyan and executives increasingly 

have focused on aspects of emotional and symbolic 

leadership. These aspects are about the kind of 

leadership theory Nyvkaryzmatyk or the simpler 

theory is called transformative. This new theory of 

leadership, the role of followers of charismatic 

leaders that they have considerable emotional tension 

stresses. 

 Transformational leadership paradigm rooted in 

the sixteenth century, when the king of the research 

carried out by Machiavelli returns. Machiavelli 

attributes and behaviors of the leaders for the 

development of leadership theory within the structure 

of feudal England. Leader is one who aims to gain 

supreme leadership, direction and support to others. 

Early in this century, like Machiavelli, Max Weber's 

definition of leadership stated. His leadership has 

been seen as the source of the others. Characteristics 

that support and emphasis was placed Webber was 

called charisma. The root definition of charisma it 

with a divinely gifted with power over others is that 

it involves trust and loyalty states. Kayzma describe 

the influence and motivate followers and make a 

right on their intuition and insight as the key element 

of transformational leadership is considered. Other 

theorists such as House leadership and that, as a 

basic element of charisma for transformational 

leadership has been defined. 

 Walter et al study entitled "Effect of structure on 

effective transformational leadership 'in Leadership 

and Human Resource Institute in Switzerland have 

done.In this article the authors examine the 

organizational focus, organizational formalization 

and size as determinants of transformational 

leadership in organizations and As well as factors 

that mediate the relationship between 

transformational leadership and organizational 

efficiency energy deal.  Selected sample of 125 

organizations have formed to test the research 

hypotheses. Hypotheses are: 

1 - transformational leadership in organizations that 

are more likely to be formed at lower concentration. 

2 - Transformational Leadership in organizations 

with high formalization more likely to be formed. 

3 - Transformational Leadership in Small 

organizations are more likely than the large-sized 

organizations. 

4 - A positive relationship between transformational 

leadership on organizational climate and energy 

efficiency organizations there. 

 The results showed a negative correlation with 

the concentration and size of the organization is 

transformational leadershipWhereas formalization 

positively transformational leadership continuity in 

the organization. The results show that Msbny 

relationship between transformational leadership and 

organizational efficiency power exists and will adjust 

the focus and formalize the relationship. 

 Barber (1382) study entitled "Quality of work 

life and its relation with the performance and 

productivity of organizations" has done.This study 

reviews literature and comparative studies to be 

concludedThat there is a positive relationship 

between superior performance and quality of 

working lifeAlso, this study approaches the third 

millennium in the light of a wide range of values and 

attitudes of fuzzy logic concepts right awayBoth the 

good and the bad, bad, ugly, beautiful, and there is 

not so off base in terms of quality of work life and 

productivity performance of individual, group, 

organizational, attention to. This study also defines 

the quality of working life, in order to emphasize the 

importance of the following: 

 

1 - Person 2 - Family 3 - Organization and Group 4 - 

the fifth - the global community: 

 

 The study also concludes that the cause of low 

performance and efficiency of some 

organizations,Lack of understanding of 

organizational leaders and managers of the cultural 

fabric of the society and culture is ruledAnd meet the 

needs of employees and also no lack of hierarchical 

organizational democracy and participation and 

leadership of the party who is affected by narcissism 

and mania. 

 

3.Research Methodology: 

 

Hypothesis: 

 

The hypothesis of this study are as follows: 

Inspirational motivation and quality of work life 

(from the employee's perspective) there is a 

significant positive relationship. 

Above hypothesis in the null hypothesis (H0) and the 

hypothesis (H1) is expressed as follows: 

H0: the motivation, inspiration and quality of 

working life (from the employee's perspective) there 

is no significant direct relationship. 

H1: the motivation, inspiration and quality of 

working life (from the employee's perspective) there 

is a significant positive relationship. 

 

Hypothesis testing: 
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Table 1: Correlation coefficients between the inspiration, motivation and quality of work life. 

Dependent variable 

Independent variable 
Quality of work life 

Pearson coefficient Significance level 
Motivation and inspiration 0.411 0.00 

 

 

Above the level of motivation and inspiration 

correlated the perceived quality of work life of their 

employees and Agriculture Organization 

show.According to Pearson correlation inspirational 

motivation and perceived quality of working life of 

employees is equal to 0.411%, which indicates a 

moderate correlation.Given the significance of the 

observed correlation is statistically significant 

(sig=0.00)This relationship is direct in the sense that 

increasing the level of motivation, inspiration, 

management, quality of working life of employees 

increases, and vice versa. 

 Considering the above data, the fifth hypothesis 

is based on a significant direct relationship between 

motivation and inspiration, quality of work life 

Respondents are confirmed. 

 

4.The Results: 

 

 Test results confirmed this hypothesis suggests 

that the relationship between motivation and 

inspiration, thus increasing the level of quality of 

work life of employees, managers are also 

increasing.This hypothesis saying that such behavior 

creates hopes of motivating employees to achieve 

organizational goals, managers, Be optimistic about 

the future and create enthusiasm among employees 

can be done to improve the quality of working life. 

This property managers, create employee awareness 

and commitment to the values and mission of the 

organization and increase confidence in its ability to 

the attainment of this is ideal (Gardner Saatchi 

quoted the-1,384th). Perhaps stating that such 

behavior causes managers to feel more satisfied with 

the work of staff And also lets the staff to achieve the 

objectives areEmployees who feel less tired from 

work and thus increase employee satisfaction. 
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