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ABSTRACT 

 
The goal of this study is investigating the relation between spiritual intelligence and spiritual leadership with the performance of 

Ahwaz’s school principals, and the effects of spiritual mediation on workspace as one of the factors involved in the quality of 

performance. Managers and leaders of institutes can take advantage of creating spirituality in workspace and utilizing abstract tools, 
insight and innocent prudence to create an air of purpose and challenging concerning their work.4 standard questionnaires have been used 

to the collect data.The statistical group of Ahwaz’s school principals has been collected in the year 1392. This group consists of 230 

samples.Cronbach’s alpha coefficient has been calculated as 0.84. The model is quite acceptable considering the proportion 
indexes.Spiritual intelligence and spiritual leadership have a direct, positive and meaningful influence on spirituality in workspace. The 

relation between spirituality in workspace and managers performance evaluation is direct, positive and meaningful. 
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INTRODUCTION 

 

Nowadays, spirituality is known as the most 

important human aspect. The lack of understanding 

concerning human purpose has also caused 

spirituality to rise in importance, since logical and 

emotional intelligence are not sufficient to 

understand the meaning of life, and there is a need 

for a higher intelligence. The lack of commitment to 

the institute, being late for work, lack of civic 

behaviorand magnanimity in workspace are a few 

examples of not understanding the meaning of life at 

workspace; and this understanding is described as 

spiritual intelligence. There are many definitions 

concerning spiritual intelligence, which a few of 

them are mentioned here. 

Vohan, too, believes that spiritual intelligence, is 

one of the various types of intelligence that can 

develop on its own. Spiritual intelligence requires 

different types of understanding, and unity of mind 

and soul with life in the universe. Spiritual 

intelligence can develop by endeavor, exploration 

and exercise. Man needs spiritual intelligence in 

order to gain insight into choices that would help his 

or her state of mental and physical health. 

Yang states: “Spiritual intelligence is man’s 

capacity for exploration and endeavor to find the 

meaning of life, and at the same time experiencing 

the uniform unity between us and the world we 

inhabit.Using it, we can solve our problems by 

considering their meaning, place, and their value to 

us. It allows us to gain an insight into our activities, 

and understand which one of them is more credible 

and has the potential to be utilized as a path to follow 

in life”. 

King, at 2008, states his definition of spiritual 

intelligence as: “A group of logical potentials that 

helps the person’s total understanding and 

comparative use of spiritual aspects and the 

metaphysical world, and results in deep existential 

thought, understanding the world beyond, and reign 

of spiritual aspects”. 

Wehlman’s definition of spiritual thought 

consists of thought, understanding, and problem-

solving, and is a human potential to ask deep 

questions about life and the experience of relation 

between each one of us and the world we inhabit. 

 

Spirituality at workspace: 

 

A workspace can be considered as a friendly 

spiritual place, and also consider that the workers 

have an inner life, shaped by meaningful work and 

placed in the heart of the society. 

Spirituality at work, is an experience of 

communication and trust between individuals 

involved in a work process,created by optimism and 

good will. It results in an inspirational-organizational 
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culture and overall increase in work output, and 

ultimately leads to a permanent sublimity in the 

organization. 

Spirituality at workplace is one of the structures 

of organizational values. The sign of its existence is 

the thought that increasingly ascends the executives 

beyond work processes and improves their 

understanding of communication with others, in a 

way that creates utmost pleasure. Concerning the 

importance of spiritual intelligence and spirituality at 

work, it can be stated that not enough attention has 

been paid to it. It seems necessary to study it. Based 

on this importance, the main question of this article 

is that, how does the relation between spiritual 

intelligence and spirituality at workplace function. 

In people’s view, spiritual leaders are mostly 

stimulated by the creation of differences, and 

therefore focus on a shared goodness or a social one. 

Durkheim, too, views spirituality as “Something that 

is significantly social.” The concept of spiritual 

leadership in pursuit of a shared or social goodness, 

also, is related to educational texts in higher levels of 

education. Robert Greenleaf states that the 

characteristics of servants or leaders can exist in one 

person and manifest themselves in everyday cases. 

A study conducted by Kinjerski and Skrypnek is 

one of the serious studies done with the goal of 

defining spirituality at the workspace in a descriptive 

and probative fashion. They collected 14 researchers 

utilizing various methods, such as private interviews, 

phone interviews, and questionnaires. They collected 

their information with the focus on two points: The 

concept of spirituality at the workspace and the 

experiences the subjects had on this matter. Although 

it was hard for most of them to define spirituality at 

workspace, but they could easily explain their 

experiences. Their descriptions showed that 

spirituality at workspace is a special concept, and has 

different physical, emotional, cognitive, interpersonal 

and spiritual aspects to it. It in fact consists of a 

feeling of unity and relation with others for a shared 

goal, a feeling of a connection with a metaphysical 

being, and also a feeling of perfection and 

ascendency. These two researches, with the help of 

the gathered information, gave a comprehensive 

definition of spirituality at workspace and suggested 

that future studies differentiate between internal 

spirituality and organizational studies at workspace 

and also consider the relation between them. 

 

Theoretical Literature: The Concept of Spiritual 

Intelligence: 

 

The History of Spiritual Intelligence: 

 

Spiritual intelligence is a new paradigm that 

appeared after the emergence of Gardener’s multiple 

intelligences in the book, Frameworks of the Mind. 

The shaping of spiritual intelligence has followed the 

traces of the perfection of emotional intelligence. 

Emotional intelligence was first introduced at 1985 

by Pine, and later introduced as social intelligence by 

Mayer. Later on spiritual intelligence was 

introduced, however the exact time and whereabouts 

of this concept and its creator is not determined. In 

order to understand and evaluate spiritual 

intelligence, 80 different mental spirituality matrixes 

have been created by Wehlman in order to present an 

exact and special pattern to express individuals’ state 

of spiritual intelligence. These points were conducted 

in a way that they contained individuals’ 

experiences, activities and habits.This report, 

requires abstract thought and interpretation and 

rendition of events. Necessarily, mental spirituality 

matrix mainly focused on patterns of spirituality, 

instead of the amount of spiritual intelligence. This 

list consists of seven factors that consider different 

dimensions of spiritual experiences. These seven 

factors are: 1- Divinity, 2- Sagacity, 3- Way of 

thought, 4- Social acceptance, 5- External 

understanding, 6- Innocent spirituality, 7- Spiritual 

trauma. The list of spiritual mental matrix directly or 

generally does not suffice expressing the spiritual 

potentials and the amount of spiritual intelligence, 

and the scores, more than they could be comparable, 

are describe and dissection.However, the higher 

score in spiritual mental matrix shows the amount of 

interest and the increase in spiritual awareness that is 

related to experiences and life behaviors. Another 

measure of spiritual intelligence is the 9 Amram 

comprehensive index, which is more dependable and 

reliable compared to the previous methods. This 

index contains 5 important measures, and 22 sub-

measures, which approves most aspects of spiritual 

intelligence which are gained from careful analysis 

of interviews. 

Yang states: “Spiritual intelligence is man’s 

capacity for exploration and endeavor to find the 

meaning of life, and at the same time experiencing 

the uniform unity between us and the world we 

inhabit. Using it, we can solve our problems by 

considering their meaning, place, and their value to 

us. It allows us to gain an insight into our activities, 

and understand which one of them is more credible 

and has the potential to be utilized as a path to follow 

in life”. (Yang, 2007; 1000) 

After the expansion of “Intelligence Concept” to 

other fields, man’s potentials and capabilities and 

especially spiritual intelligence in psychology, 

Emons, at year 1999, introduced spiritual 

intelligence, and defined it as “A set of capabilities 

for utilizing religious and spiritual resources.”. 

Sing Ji (2008) innate capability, is the spiritual 

thought and understanding, which guides or everyday 

life with spiritual ideology. (Wikipedia) 

King (2008) a set of logical potentials which 

helps the person gain a total understanding of 

spiritual aspects and the metaphysical world, and 

results in deep existential thought, a new level of 
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meaning, understanding the metaphysical world, and 

the reign of spiritual aspects (King, 2008; 52). 

The state of the spiritual intelligence of the 

person can be diagnosed by understanding the 

capabilities and different personal behaviors such as 

the spiritual/religious belief system. In the very same 

fashion, defining special patterns to describe the state 

of spiritual intelligence, can be considerably more 

useful than trying for an overall assessment and a 

way in which, spirituality, belief system, values, 

goals and spiritual commercial spiritualty reside. 

 

1- Study literature: 

 
Table 1: a few of the articles done on this matter have been named. 

 Contributors  Year Article Name Results 

1 Ayranci, Evren, 

Semercioz, Fatih 

2010 The Relationship between 

Spiritual Leadership and issues 

of Spirituality and Religiosity 

The results show that the spiritual leadership of 

high Turkish executives depends on their logic 

and knowledge and humanism. Also, Spirituality 
is a relative characteristic between 

spiritual/religious leadership, which at the end, a 

meaningful and positive statistical relationship 
between spiritual leadership with high morale, 

spirituality and religiosity. [10] 

2 FariborzBagher-Zade, 
FatemehAkbari-Zade, 

HamidrezaHatami 

1390 The Relationship between 
Spiritual Intelligence and 

Happiness and Demographic 

Variables in between Nurses at 
Fateme Al-Zahra and Bent-Ol-

Hoda Hospital of Bushehr 

Province 

The increase in nurses’ spiritual intelligence 
helps them to gain a more permanent happiness, 

and be able to help their patients and also keep 

their own health with a more jolly state of mind. 
[11] 

3 Al-Havaeji Bab 

FahimeNasabRostami 

Abbas-Ali Uranus Taj-Ol-
DiniNasabHashemiFakhr-

Ol-Sadat 

1390 The relationship between 

spiritual intelligence and 

happiness of Book keepers of 
Tehran University 

The results of this study showed that there is a 

meaningful relationship between spiritual 

intelligence and the happiness of book keepers. 
Considering this hypothesis, the existence of a 

relationship between book keepers’ spiritual 

intelligence and happiness is approved with more 
than a 99% accuracy. The results also state that 

there is no positive meaningful relationship 

between spiritual intelligence and happiness 
based on sex and marital status of the book 

keepers. [12] 

4 Amin Nikpour, 

AlirezaMontazeriTavakoli, 
SeyedMohamad Reza 

HosseiniNejad 

1390 Analyzing the relationship 

between spirituality of the 
workplace and 

civic/organizational behaviors 

betweenworkers of 
ShahidShahr Kerman Institute. 

The results show that there is a meaningful 

relationship between meaningful variables of 
work, unity with others, and following the 

organizational values and civic behaviors of the 

workers. 
 

 

 

5 FereshtehBaezat and 

Hakimeh Al-Sadat 

Sharifzade 

1391 The relationship between 

spiritual intelligence and 

emotional intelligence with 
work stress of university 

employees 

The results showed that properties of emotional 

intelligence (17%) and properties of spiritual 

intelligence (23%) define the changes related to 
work stress of university employees. Based on 

this study, it can be stated that spiritual 

intelligence is a more suitable measure for work 
stress than emotional intelligence. 

6 AkramParandeh, Ahmad 

Yazdi, Abbas Ebadi, 
MojtabaGhanbari 

1390 The relationship between 

spiritual intelligence and 
organizational commitment 

between military hospital 

executives 

The results of the study showed that 82.7% of 

nursing executives have high spiritual 
intelligence and 96.2% had medium 

organizational commitment. The correlation 

examination between aspects of spiritual 
intelligence (Spiritual experiences and 

forgiveness) and organizational commitment 

showed a positive relationship. [15] 

7 MasoumeBagherpour and 

Hassan Abdollah-Zade 

1391 The relationship between 

spiritual intelligence and 

leadership method of Gorgan 

province high school principals 

The results gathered from analyzed data shows 

that there is no meaningful relationship between 

spiritual intelligence and relationship-based and 

regulation-based leadership method. [16] 

8 Susan Tee Suan China, 

kavithaRamanb, Jian Ai 

Yeowc, Dr. Ucehnna Cyril 
Ezed 

2012 Relationship between 

Emotional Intelligence and 

Spiritual Intelligence in 
Nurturing Cerativity and 

Innovation among Successful 

Entrepreneurs: A Conceptual 
Framework 

The goal of studying for creating a conceptual 

framework for the relationship between 

emotional and spiritual intelligence in nurturing 
creativity, innovation among successful 

entrepreneurs is to emphasize the importance of 

people in the success of investments. 

9 Abbas-Ali Rastegar, 

Seyed Mehdi 

DavoudiMosavi, 

2012 Studying the Role of Spiritual 

Intelligence in the Workers’ 

Understanding of the Concept 

The workers’ spiritual intelligence has a positive 

and meaningful effect on their understanding of 

the concept of organizational justice. [18] 
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SiavashOraji, NedaSeraj of Organizational Justice; 

Investigation in Banking 

System of Iran 

10 Mohammad Saheb-

Zamani, Hojat-Allah 

Farahani, Reza Abbasi, 
Mehdi Talebi 

2012 The Relationship Between 

Spiritual Intelligence and 

Nurses’Mental Health and Goal 
in Life 

The results showed that there is a meaningful 

relationship between spiritual intelligence and 

having a goal in life. Moreover, there is a 
meaningful relationship between the components 

of spiritual intelligence, such as deliberate 

expansion of the government, creating personal 
meanings, transcendental and existential 

awareness, and critical thought with mental 

health. [19] 

11 Salman Yahya-

ZadeJelodar, 

FatemeLotfiGodarzi 

2012 Is There a Relationship 

Between Spiritual Intelligence 

and Job Satisfaction between 
Teachers of M.A and B.A 

The results of this study showed that there is a 

meaningful relationship between teachers’ 

spiritual intelligence and their job satisfaction. 
This study also showed that there exists a 

meaningful distinction between teachers’ 

spiritual intelligence and their academic level. 
Also, a meaningful relationship between 

teachers’ spiritual intelligence and five factors of 

job satisfaction was found: (The nature of their 
work, view towards the supervisors, relationship 

with co-workers, opportunities for promotion in 

workplace), But none of these has a meaningful 
relationship with the salary factor of job 

satisfaction. [20] 

12 Abbas Ebrahimi, Molod 
Key Khosravi, 

MostafaDehghani, 

MosaJavedan 

2012 Investigating the Relationship 
between Flexibility, Spiritual 

Intelligence and Mental Health 

between a Group of M.A 
Students  

The results showed that there is a meaningful 
and positive (0, 01>P) relationship between 

flexibility and mental health, and also between 

spiritual intelligence and flexibility (0, 01>P). 
Based on results from T-Test exam. [21] 

13 Adel Zahed, Mehdi 

Moeini Kia 

2012 The Relationship between 

Students’ Spiritual Intelligence 

and Religious Identity 

The result of this study shows that there is a 

meaningful and positive relationship between 

spiritual intelligence and religious identity of 
men and women. [22] 

14 AnahitaNemat-Zade 2013 Spiritual Intelligence against 

Public Health 

The results of this study showed that spiritual 

intelligence of disability has a negative and 
meaningful relationship with stress, disturbance 

in social function and depression. Without a 

meaningful relationship between spiritual 
intelligence and somatic specialties, signs of 

public health were witnessed. [23] 

15 MohamadZeidani, 

RaziehZandMoghadam 

2013 Investigating the Relationship 

Between Spiritual Intelligence 
and Innovation of Workers at 

Executive Systems of Kerman 

Province 

The results show that there is a direct and 

meaningful relationship between spiritual 
intelligence and innovation. [24] 

16 KavehKordestaniAbdoli, 

Zeinab Sheikh 

2013 Investigating the Relationship 

Between Spiritual Intelligence 

and Job Erosion 

The regression test showed that there is a 

negative relationship between SI and its 

dimensions and job erosion. Also, the 
relationship between self-care and existential 

investigation was proven. But between the other 

dimensions of SI and job erosion was no 
meaningful relationship. 

 

2- Conceptual framework of the study: 

In order to conduct the hypothesis of the study, 

each researcher needs a conceptual framework to not 

only identify the variables of the hypothesis, but also 

understand the relationship between them and 

present a conceptual definition for each of them. 

First Hypothesis – Spiritual intelligence has a 

direct, positive and meaningful effect on the 

workplace. 

Second Hypothesis – Spiritual leadership has a 

direct, positive and meaningful effect on the 

workplace. 

Third Hypothesis –Spirituality at the workspace 

has a direct, positive and meaningful effect on the 

executives’ performance. 

 

Methodology: 

 

The present study is functional, goal-wise, and 

traversal-analytical from methodological point of 

view. The statistical group of this study, are the 

school principals of Ahwaz city, which account for 

230 samples. At first, a test sample containing 30 

questionnaires have been distributed among the 

samples. The size of the sample is calculated with 

respect to the type of the variables, that ishaving 

multiple values with interval scales, and also a 

limited group size. 

𝑛 =  
𝑁 ∗ 𝑍𝑎

2

2 ∗ 𝜎2

𝜀2 𝑁 − 1 + 𝑍𝑎
2

2 ∗ 𝜎2
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𝑍𝑎/2 = 1.96         𝜀 = 0.06 

The size of the sample has been calculated with 

respect to sample 153. Considering that some 

questionnaires usually are not returned, 170 

questionnaires have been randomly distributed 

between principals, and 166 of them were returned. 

At the end, 155 of the questionnaires were suitable to 

be used in the analyze process. 

Standard testing methods, introduced in previous 

studies, were utilized to test the variables. Overall 

Cronbach’s alpha coefficient has been calculated as 

0.84.The Cronbach’s Alpha coefficient has been 

presented for each variable in the table below.

 
 

Variable Coefficient 

Spiritual Intelligence 0.89 

Spiritual Leadership 0.85 

Spirituality at the workplace 0.87 

Assessing principals’ performance 0.82 

 

It must be pointed out that all measurements 

have been tested by utilizing the 5 piece Likert scale, 

from “Completely against” till “Completely for”. The 

analysis has been done by SPSS and Lizerlsoftwares. 

 

Findings: 

 

Descriptive Statistics: 

 

This study has assessed variables such as gender, 

education, and work experience of the samples. 

Gender-wise, from the overall 155 sample 

population, 65 were men and 90, women; which in 

fact accounts for 42% of the statistical population 

being men, 58% being women.The educational level 

of the samples were 35% B.A, and 62% M.A. 

Concerning work experience, nearly 5% of the 

samples had less than 5 years of experience, 20% 

between 5 to 10 years, 20% 10 to 15 years, 35% 

between 15  to 20 years, and about 20% other percent 

had more than 20 years of work experience.Based on 

the data gathered, the samples’ age were 20% less 

than 30 years. 

 

Deductive Statistics: 

 

Since one of the first requirements of utilizing 

indigenous variables in Structural equation pattern 

finding method is the unity between used variables, 

we used Pierson’s correlation analysis. In table 

number 2154651, the amount of correlation between 

each variables with others has been presented. 

The largest correlation coefficient, is about the 

relationship between the variables of spiritual 

intelligence and spiritual leadership. And the lowest 

coefficientis about the principals’ performance and 

spiritual leadership. All the correlation coefficients 

gathered are positive and meaningful. 

 
 Spiritual Intelligence Spiritual Leadership Spirituality in the 

Workspace 

Assessing Principals’ 

Performance 

Spiritual Intelligence 1    

Spiritual Leadership **0.64 1   

Spirituality in the 

workspace 

*0.46 **0.32 1  

Assessing Principals’ 
Performance 

*0.37 *0.17 *0.58 1 

 

Measuring model of Spiritual Intelligence, 

Spiritual Leadership, Spirituality in the Workspace 

and Assessing Principals’ Performance variables 

The results of element analysis of spiritual 

intelligence, spiritual leadership, spirituality at the 

workspace, and assessing principals’ performance 

showed that all the measuring models are 

appropriate, and all the model’s numbers and 

parameters are meaningful. Between different 

aspects of spiritual intelligence, the ethics aspect has 

the most importance. Among the multiple leadership 

aspects, the cognition aspect is deemed the most 

important, and following the organizational values 

has the highest notability concerning spirituality in 

the workspace. In the case of assessing principals’ 

performance, the leadership aspect is the most 

considerable one. Also, model’s symmetry indexes 

signified the appropriateness of all the measuring 

models.

 
Index  Variable Functional Aspect 

0.82 Spiritual Intelligence Overall thought and belief aspect 

0.75  Problem-Solving Ability 

0.87 Ethics 

0.80 Self-Awareness and Love and affection 

 

Practice index model’s K square is 143.1 and the 

relief is 82. Relative K square ratio, which is by 

dividing K square by the relief state, is 1.7, and it 

must be lower than 3. The second root of estimation 
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fault square, or RMSEA which is based on analyzing 

the remaining matrix, has been calculated as 0.062. If 

this index is lower than 0.08, it can be quite 

acceptable for the practice model. The goodness GFI 

practice index has been calculated as 0.80 for this 

variable, and it must be considered that this index is 

highly affected by the size of the sample and there 

has been no settlement on the amount of this index. 

Yet, in most cases, any amount higher than 0.80 has 

been deemed as acceptable for this index. The AGFI 

index is also 0.81 and the Bentler-Bount practice 

index, or NFI, has been estimated as 0.90. 

Considering all these, the use of element analysis for 

this variable is acceptable. 

 
Index Variable Functional Aspect 

0.74 Spiritual Leadership View 

0.79 Tendency to Humanism 

0.84 Cognition 

0.81 Ultra-Cognition 

 

Practice index model for spiritual leadership 

variable has been K square 55.2 and relief state of 

23, which considering these indexes we can estimate 

the relative K square as 2.4.The second root of 

estimation fault square is also 0.056, and the AGFI 

and GFI indexes are 0.89 and 0.87, respectfully. 

Moreover, the Bentler-Bont practice index has been 

estimated as 0.84. 

 
Index Variable Load Factor 

The significance of job 

Spirituality in the Workplace 

0.82 

Feeling of solidarity 0.80 

Alignment with the organizational values 0.86 

 

The suitability indices of the model for the 

variable of spirituality in the workplace are Chi-

square 31.23 and degrees of freedom of 15. The 

relative Chi-square equals to 2.08. The square root of 

the mean square error of the estimation for this 

variable is 0.031 and GFI and AGFI indices are 0.80 

and 0.88 respectively. Also, normative 

appropriateness index of Bentler-Bount is 0.83. 

 
Table 4: Confirmatory factor analysis results for the variable of performance evaluation of principals 

Index Variable Load Factor 

Reliability 

Performance evaluation of principals 

0.76 

Attitude 0.70 

Quality of work 0.79 

Initiative 0.75 

Judgment 0.70 

Cooperation 0.80 

Quantity of work 0.79 

Security 0.70 

Learning and Personal Development 0.82 

Person 0.74 

Leadership 0.84 

 

The suitability indices of the model for the 

variable of spirituality in the workplace are Chi-

square 150.1 and degrees of freedom of 76. The 

relative Chi-square equals to 1.90. The square root of 

the mean square error of the estimation for this 

variable is 0.046 and GFI and AGFI indices are 0.90 

and 0.89 respectively. Also, normative 

appropriateness index of Bentler-Bount is 0.80. 

 

Hypothesis Examination Using Regression Testing: 

 

The First Hypothesis - Spiritual intelligence has a 

direct, positive, and significant impact on spirituality 

in the workplace: 

The regression is 0.89 between spiritual 

intelligence variable and spirituality in the workplace 

variable. Considering that the significance level is 

smaller than 5% or (error margin), therefore the 

significance of impact on this variable is confirmed.

 

 

Hypothesis 
Regression 

Coefficient 
Significance Level 

The amount of 

error 

Confirmed/ Not 

confirmed 

Spiritual intelligence > 

spirituality in the workplace  
0.89 0.00 0.05 Confirmed 
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The Second Hypothesis - Spiritual leadership has a 

direct, positive, and significant impact on spirituality 

in the workplace: 

 

Assuming all other variables to be constant, the 

regression is 0.64 between spiritual leadership 

variable and spirituality in the workplace variable. 

Considering that the significance level is smaller than 

5% or (error margin), therefore the significance of 

impact on this variable is confirmed. Given the 

positivity regression coefficient and the significance 

level, the hypothesis of direct, positive and 

significant impact of spiritual leadership on 

spirituality in the workplace, is accepted. 

 

Hypothesis 
Regression 
Coefficient 

Significance Level 
The amount of 
error 

Confirmed/ Not 
confirmed 

Spiritual leadership > spirituality 

in the workplace  
0.64 0.01 0.05 Confirmed 

 

The Third Hypothesis -Spirituality in the workplace 

has a direct, positive, and significant impact on 

performance evaluation of principals:  

 

The regression is 0.41 between spirituality in the 

workplace variable and performance evaluation of 

principals. Considering that the significance level is 

smaller than 5% (error margin), therefore the 

significant of impact on this variable is confirmed. 

Given the positivity regression coefficient and the 

significance level, the hypothesis of direct, positive 

and significant impact of spirituality in the workplace 

on performance evaluation of principals, is accepted.

 

Hypothesis 
Regression 

Coefficient 
Significance Level 

The amount of 

error 

Confirmed/ Not 

confirmed 

Spirituality in the workplace > on 
performance evaluation of 

principals 

0.64 0.002 0.05 Confirmed 

 

Evaluation of the Structural Model (Path Analysis): 

 

The present study is based on five hypotheses 

which explain direct and indirect relationships 

between variables. Figure 2151515151, shows the 

fitted pattern clarifies the intensity of the relationship 

between variables. 

The model has obtained appropriate scores In 

terms of appropriateness indices. Considering to the 

impact of each variable on other variables, the 

following results were obtained. Spiritual 

intelligence has a direct, positive, and significant 

impact on spirituality in the workplace and the 

amount of impact is 0.51. Also, spiritual leadership 

has a direct, positive, and significant impact on 

spirituality in the workplace which equals to 0.30. 

Spirituality in the workplace has a direct, positive, 

and significant impact on performance evaluation of 

principals and the amount of impact is 0.32. The 

impact of spiritual intelligence on performance 

evaluation of principals and spiritual mediation in the 

workplace is positive and significant and the amount 

of impact is 0.16. The impact of spiritual leadership 

on performance evaluation of principals and spiritual 

mediation in the workplace is positive and significant 

and the amount of impact is 0.09. 

The suitability indices of the model are Chi-

square which equals to 105.3 and degrees of freedom 

which equals to 52. The relative Chi-square equals to 

2.02. Therefore the model has good suitability. The 

values of GFI and AGFI are 0.90 and 0.92 

respectively. The value of RMSEA equals to 0.051 

and NFI equals to 0.90 for this model. 

 

Conclusions: 

 

Nowadays, spiritualityis considered as the most 

important human aspect. The lack of knowledge 

about the meanings of life has shifted the focuses to 

spirituality more than ever, because logical and 

emotional intelligence are not enough to understand 

meanings of life and a more advanced sort of 

intelligence is needed. In this study the relationships 

between spiritual intelligence and spiritual leadership 

with performance of school principals in Ahwaz city 

and mediating effect of spirituality in the workplace 

have been investigated. The present study is practical 

in terms of in terms of purpose and survey - analysis 

in terms of method. The statistical population of this 

study consists of 320 Ahwaz city school principals. 

Initially, a pretest was conducted using a prototype 

including 30 questionnaires. According to the 

sample, the sample size was calculated 153. Because 

it was anticipated that the number of questionnaires 

will not be returned, 170 questionnaires were 

randomly distributed among principals and 166 were 

returned. Finally, 155 eligible questionnaires were 

used in the process of analysis. 

Standard measures that had been used in 

previous studies were used to measure variables. The 

total Cronbach's alpha coefficient is 0.84. 

In this study, variables such as gender, education 

level, and work experience of respondents were 

evaluated. Since one of the preconditions of using 

latent variables approach in the equations patterning 

method, is presence of correlation between study 

variables, therefore Pearson correlation analysis were 

conducted. The largest correlation coefficient was 

found for the relationship between spiritual 

intelligence and spiritual leadership variables. Also, 
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the smallest coefficient is attributed to performance 

evaluation of principals and spiritual leadership. All 

the correlation coefficients obtained are positive and 

significant. 

Confirmatory factor analysis results for spiritual 

intelligence, spiritual leadership, spirituality in the 

workplace, and performance evaluation of principals 

showed that all models measuring are suitable and all 

the numbers and model parameters are significant. 

Among the dimensions of spiritual intelligence, the 

dimension of addressing ethical issues is of the 

greatest importance. Among the dimensions of 

spiritual leadership, the dimension of understanding 

is of the greatest importance and among the 

dimensions of spirituality in the workplace; the 

diminution of alignment with the organizational 

values is of the greatest importance. Also, 

appropriateness of the measurement model indices 

indicates all measurable models. 

 

The First Hypothesis - Spiritual intelligence has a 

direct, positive, and significant impact on spirituality 

in the workplace: 

 

The regression is 0.89 between spiritual 

intelligence variable and spirituality in the workplace 

variable. Considering that the significance level is 

smaller than 5% or (error margin), therefore the 

significance of impact on this variable is confirmed. 

In fact, the results of this  hypothesis is in line with 

results presented by Atbarayan et al, Harmer (2011), 

Iranci (2011), and Farhangi et al (2009). 

 

The Second Hypothesis - Spiritual leadership has a 

direct, positive, and significant impact on spirituality 

in the workplace 

 

Assuming all other variables to be constant, the 

regression is 0.64 between spiritual leadership 

variable and spirituality in the workplace variable. 

Considering that the significance level is smaller than 

5% or (error margin), therefore the significance of 

impact on this variable is confirmed. These results 

are in line with results presented by Blackbay (2001), 

Dennett (2005), Fry (2003), and Fry (2011). 

 

The Third Hypothesis -Spirituality in the workplace 

has a direct, positive, and significant impact on 

performance evaluation of principals: 

 

The regression is 0.41 between spirituality in the 

workplace variable and performance evaluation of 

principals. Considering that the significance level is 

smaller than 5% (error margin), therefore the 

significant of impact on this variable is confirmed. 

The present study is based on five hypotheses 

which explain direct and indirect relationships 

between variables. The model has achieved 

appropriate rating in terms of appropriateness 

indices. The following results were obtained in the 

case of the impact of each variable on other variables 

in the model. Spiritual intelligence has a direct, 

positive, and significant impact on spirituality in the 

workplace and the amount of impact is 0.51. Also, 

spiritual leadership has a direct, positive, and 

significant impact on spirituality in the workplace 

which equals 0.30. Spirituality in the workplace has a 

direct, positive, and significant impact on 

performance evaluation of principals which equals 

0.32. The impact of spiritual intelligence has a direct, 

positive, and significant impact on spiritual 

mediation in the workplace which equals 0.16. The 

impact of spiritual leadership on performance 

evaluation of principals with spiritual mediation in 

the workplace is positive and significant and equals 

0.09. 

The suitability indices of the model are Chi-

square which equals to 105.3 and degrees of freedom 

which equals to 52. The relative Chi-square equals to 

2.02. Therefore the model has good suitability. The 

values of GFI and AGFI are 0.90 and 0.92 

respectively. The value of RMSEA equals to 0.051 

and NFI equals to 0.90 for this model. 

Thus, when spiritual intelligence increases, 

spirituality in the workplace increases too, also 

increase in spiritual leadership in the organization, 

leads to increase in spirituality in the workplace. 

Spirituality in the workplace has a direct, positive, 

and significant impact on performance evaluation of 

principals. According to this relationship, it can be 

concluded spiritual intelligence and spiritual 

leadership, through the effects of spirituality 

mediation, in the workplace, impacts on the 

performance evaluation of the organization. 
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